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			ESCP Business School, Paris campus, France

2010 – 2017 	 	Associate Professor 
			ESCP Europe, Paris campus, France
			
2006 – 2010  		Assistant Professor of Management 
Institut Supérieur de Gestion (ISG), Paris
			
2005 – 2011		Adjunct Professor, CCIP, Paris
			The Paris Chamber of Commerce and Industry 
DRI/E (Department of International Relations)
	
1992-1995		Assistant Professor of Higher Mathematics
			Kazakh National Technical University, Almaty


ACADEMIC SERVICES

· Editor-in-Chief, European Management Journal, March 2024 – March 20227
· Co-Editor, European Management Journal, March 2022 – March 2024
· Senior Editor, Management and Organization Review, 2021- 2023

· Ad hoc reviewer for the International Journal of Human Resource Management, European Management Journal, Management, Journal of International Management, Management International


2016-2017	Regional expert (Central Asia) for the research project “Informal Governance and Corruption – Transcending the Principal Agent and Collective Action Paradigms” managed by the Basel Institute with funding from the British Academy – DFID Anti-Corruption Evidence Program 

PROFESSIONAL MEMBERSHIP 

European Group for Organizational Studies (EGOS)

Academy of Management (AOM)


MANAGERIAL EXPERIENCE 

Sept.2000-Aug.2003 	Responsible for studies, Human Resource Department							The Lafarge Group, Paris

Sept.1997- Aug.1998	Grant Manager, KIMEP, Almaty
                                    	Kazakhstan Institute of Management, Economics and Strategic Research	

Jan.1997- July 1997 	Manager of Summer School of Economics, KIMEP Almaty	
			Kazakhstan Institute of Management, Economics and Strategic Research 	
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English, French, Kazakh, Russian
