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2025 marks a key milestone in ESCP’s development, with the announcement of our
2026-2030 strategic plan, Bold & United.

This new strategy is the outcome of a collective process, grounded in detailed
benchmarking studies, an online consultation bringing together 4,000 students,
alumni, faculty, staff, and corporate partners, as well as more than 25 working groups
involving all of the School’s stakeholders.

With 207 years of history, ESCP is opening a new chapter. Having exceeded the objectives
set out in the Choice and Experiences plan (2022-2025), the School confirms its position
among the world's leading institutions.

The latest Financial Times rankings reflect this momentum: ranked 4th in Europe,
ESCP stands out in particular with its Master in Finance (ranked Ist worldwide) and its
Executive MBA (ranked 1st in Europe and 3rd worldwide).

Far from viewing these results as an end point, they place a responsibility upon us.
In a rapidly changing world, ESCP chooses boldness over inertia. We believe that
education must actively shape society.

This conviction led to the creation in 2025 of the Ecole du Leadership de Paris, a think
tank and dialogue platform created by the Fondation Prospective & Innovation (FPI)—
currently chaired by ESCP alumnus Jean-Pierre Raffarin—and ESCP Business School.By
combining cutting-edge research, innovative pedagogy and close engagement with
business challenges, we no longer simply teach management — we help to inform
action.

It is within this spirit that our new strategic plan, Bold and United, takes shape.
Bold, because ESCP embraces ambition: transforming paradigms, challenging
established thinking and innovating with rigour. United, because our strength lies in our
multi-campus model, the collective intelligence of our community and our humanistic
values. The development of our campuses is the clearest expression of this commitment.
Supported by an investment of €360 million, this ambition is embodied by the launch in
2025 of the transformation of our historic République campus.

Our ambition is clear: to establish ESCP as Europe’s leading University of Management
and as a globally recognised reference in management education. This demanding
trajectory is driven by the commitment of our entire community and by the invaluable
support of the CCl Paris Tle-de-France, the Alumni Association and the Foundation.
I would like to extend my warmest thanks to each and every member of the ESCP
community.
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Introduction

LEON LAULUSA

Chief Executive
Officer

In 2025, ESCP entered a new phase of its development. By reaffirming our
academic excellence at the highest European and international levels, we
reached a new strategic milestone. Today, with a €235 million budget in
2026 and an exceptionally diverse and vibrant community, the School has
the means to shape the future.

Our ambition remains clear: to harness this potential for the benefit of
society and to drive positive change. We are shaping the future leaders of
tomorrow: responsible leaders whose mission is to bring about positive and
sustainable change at the heart of both business and society.

As announced in our new strategic plan, Bold and United, we have a clear
ambition: to position ESCP as Europe’s leading business school and a global
leader by 2030.

Thisstrategicdevelopmentisbuiltaroundthreedistinctand complementary
pillars: alongside our Business School - the institution’s historic heart,
which guarantees academic excellence in management — we will launch
ESCP School of Technology in 2027, a new centre of excellence dedicated
to emerging technologies and digital innovation, and in 2029 ESCP School
of Governance, a future centre dedicated to geopolitics, public affairs
and defence issues. These two new schools will remain closely linked to
management, working in synergy with the Business School.

This ambition is based on several key strengths. First, our academic and
scientific excellence, as illustrated in particular by the 10th anniversary of
the Bachelor's in Management, a benchmark for international excellence.
It is also reflected in the launch of the first cohort of the MSc in Luxury
Management, in the boldness of our Chairs, such as Future of Mobility
with Sixt, and in our strategic alliance with Hugging Face, the global
leader in open-source Al. At ESCP, we combine the prestige of history with
technological innovation.



However, this excellence would not be complete without being an
“excellence for all". ESCP continues to pursue its commitment to social
inclusion, as demonstrated in 2025 by the launch of the Extension School
and the extension of tuition fee exemptions to scholarship students from
levels 2 to 7. This momentum was recognised by Poets&Quants, which
named ESCP ‘Business School of the Year 2025, in recognition of our societal
impact.

ESCP's international influence continues to grow, supported by a student
community representing 140 nationalities and permanent faculty from
more than 45 countries by the end of 2026. The School is extending its
European multi-campus model far beyond its borders, notably through the
development of its Dubai campus and a network of over 150 prestigious
academic partners across 50 countries. The upcoming launch of a Global
MiM with CEIBS — spanning China, Switzerland, France and the United
Kingdom — illustrates this momentum and further enhances our global
attractiveness.

Finally, our community continues to strengthen, driven by renewed energy
and engagement. In March 2025, the first ESCP Intercampus Games
embodied this spirit, bringing together 400 students from across all
programmes and campuses in Paris for a landmark final.

This cohesion extends well beyond our campuses: in 2026, our 95,000 alumni
— proud ambassadors across 193 countries — form a network of exceptional
strength. This enduring connection now supports a concrete ambition: the
launch by the ESCP Foundation of the “Rising Together” campaign. With a
target of raising €100 million by 2029, this initiative marks a decisive step in
supporting the School’s development and excellence.

This annual report highlights these major achievements, made possible by
the unwavering commitment of our teams, faculty, students and graduates.
| would like to extend my sincere thanks to the Foundation, the Alumni
Association, the CCI Paris lle-de-France, our governing bodies and all our
partners for their continued support.

The past year has not only confirmed our successes; it has also set the
course for an even more demanding trajectory, aligned with our collective
ambitions for ESCP.
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EXPERIENCE

1. Major construction projects

2. Towards a consistent student experience and services
across our campuses

3. The ESCP community in action: Student Societies, Alumni,
Foundation
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EXPERTISE AND INNOVATION

1. Our impact on the creation of start-ups
2. Blue Factory

COMMITMENT

1. Equality of opportunity
2. Inclusion and diversity
3. Commitment to a sustainable world



ESCP IN 2025

OUR REASON FOR BEING:

To serve and inspire society.

OUR MISSION:

To train accountable, bold and creative leaders who are capable
of driving ambitious, people-centred and harmonious change
within both organisations and society.

OUR VALUES:

Inclusion — Diversity — Excellence — Merit (IDEM), reflecting ESCP’s
European humanist identity and its commitment to inclusive,
merit-based education.



1. Launch of the Bold and United strategic plan

In June 2025, ESCP presented its strategic plan for 2026-2030, ‘Bold and United'.
This new chapter builds on the achievements of the ‘Choice & Experiences’ strategy,
whose key targets (10,000 students and a budget of €180 million) were significantly
exceeded.

The School's history is a testament to its exceptional dynamism:
In 2025: 11,106 students enrolled and an annual budget of €220.1 million.
In 2026: 11,500 students on a budget of €235 million.
By 2030: 12,000 students and an annual budget of €300 million.

More generally, the Bold and United strategy is based on two complementary dimensions:
‘Bold" embodies a pioneering approach to knowledge and influence, whilst ‘United’
refers to a people-centred model that promotes inclusion, sustainability and collective
intelligence.

The aim is to establish ESCP as the leading European business school by 2030, and as
a global leader in management education.

This strategic shift is based on three distinct yet complementary pillars:

. ESCP Business School, the historic core of the institution, continues to deliver
academic excellence through its flagship programmes, from Bachelor to Doctorate
level, as well as in Executive Education.

. ESCP School of Technology (from 2027) will initially focus on Al, big data,
cybersecurity and digital transformation (ABCD). Its offering will include
the creation of new programmes, strong synergies with the Business School,
and the development of research and executive education.

. ESCP School of Governance (from 2029) will focus on the topics of global
governance, the governance of international organisations, public governance and,
finally, corporate governance.
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on ESCP’s International Advisory Board

On 8 December 2025, ESCP gathered its International Advisory Board, which is
responsible for providing guidance on the School's strategy and development.

Chaired by José Manuel Barroso, former President of the European Commission and
Chairman of Goldman Sachs International Advisors, the members took part in two
working sessions: one on the Business School's positioning within the European
University of Management, in connection with the creation of the School of
Technology; the other on ways to strengthen ESCP’s impact in the area of sustainability.




- 2. Key figures for 2025

ESCP in the rankings

Financial Times
Master in Finance worldwide

Financial Times
EMBA in Europe worldwide

Financial Times
MiM in Europe worldwide

Financial Times
MBA in Europe worldwide

Financial Times
European Business School

Le Parisien, Challenges, Le Figaro, I'Etudiant ‘

Bachelor in France

ESCP named ‘Business School of the Year 2025’ by Poets&Quants

11100

Alumni in 193 countries

90 000

Students Tenured Professors

150
.. 220
VO 2201 M€ ..
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ESCP on social media

Followers in 2025

2025/2024 (%)

ONCNONCNEY

ESCP website

3,6M

active visitors in 2025
(+72% compared to 2024)



EXCELLENCE

1. Academic excellence

Since its launch in 2015, ESCP’s Bachelor in Management (BSc) programme has grown
from 47 students per cohort to 1,143 in 2024-2025.

In 2025, ESCP stands out for its comprehensive range of programmes, from Bachelor's
to PhD, with 50 degree programmes across all campuses, covering a wide variety
of management disciplines. The MiM programme offers 74 specialisations across
the six campuses and over 200 elective modules. A total of 27 MSc programmes and 14
Executive Master’s programmes are also available across all ESCP campuses.

All students must study at at least two ESCP campuses during their programme.

In 2025, the Bachelor celebrated its 10th anniversary

Since its launch in 2015 ESCP's Bachelor in Management (BSc)
programme has grown from 47 students per cohort to 1143 in
2024-2025.  Structured around the "3 years, 3 countries" model,
it has established itself as one of the School’'s most international programmes, with 71%
of students from outside France and more
than 107 nationalities.

In 2025, the programme continued
to develop with the launch of new
specialisations and the integration of Al
into core teaching. It also strengthened its
academic partnerships, notably through
the signing of a dual degree agreement
with Kozminski University.

This momentum is reflected in the
outstanding career paths of our alumni,
both in terms of further study (ESCP,
Imperial College, LSE, Columbia,
Cambridge) and in the first roles they
secure at prestigious companies (Goldman
Sachs, JP Morgan, Amazon, L'Oréal,
Porsche).
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on the launch of the first year of the Bachelor’s degree
programme in Berlin

Since September 2025, it has been possible to complete the first year of the Bachelor’s
programme at the Berlin campus, alongside London, Paris and Turin. In 2025-2026,
100 students took advantage of this opportunity at the Berlin campus. This new
development marks a milestone in the Europeanisation of the Bachelor’'s programme,
complementing the option now available to complete the third year in Madrid or Turin.

TR

MiM goes global with the Global Track

Students in the MiM Grande Ecole Programme (PGE) now have the opportunity to study in
a different country each semester from the Pre-Master’s year onwards, meaning they can
Visit up to six countries across five continents over three years. They can choose from our
European campuses and 150 partner institutions in 50 countries. Places are available for
Pre-Master’s students in the United States, Canada, Latin America and Asia, offering them
an international outlook well before the M2 and representing added value for the PGE.

Expansion of the MSc programme offering

ESCP offers 27 Master of Science (MSc) programmes, covering a wide range of fields:
fromm communication to real estate, including digital transformation, entrepreneurship,
finance, law, culture, media and luxury.

2025 was marked, in particular, by ESCP’s MSc in Finance being ranked number one
in the world for the third consecutive year by the Financial Times. We can also mention
the successful fusion of the MSc in Audit and Consulting and the MSc in Financial
Management (CFO), as well as the evolution of the MSc in Big Data & Business Analytics,
which has become the MSc in Business Analytics & Al.

Finally, 2025 also marks the launch of the first cohort of the MSc in Luxury Management,
at the Paris and Turin campuses.

MBAin International Management: world leader ininternational experience

In 2025, out of 100 MBA programmes ranked by the Financial Times, ESCP’'s MBA was
ranked 10th in Europe and 28th worldwide. The programme also achieved 1st place
globally for the “international course experience” criterion.



This progression, including reaching 4th place worldwide for teaching on ESG
criteria and the concept of carbon neutrality, reflects the integration of topics such as
sustainability into the MBA curriculum.

At the same time, the MBA programme has further strengthened its curriculum by
incorporating subjects such as Al, enhanced its career support services, and increased
its visibility (57 media appearances). Finally, 2025 was also marked by the welcoming of
59 MBA students from Cranfield School of Management, who joined ESCP for a four-
week specialisation on the Turin or Madrid campuses.

on the International Summer School in Turin

In July 2025, ESCP inaugurated its first International Summer School at its Turin
campus, bringing together 50 secondary school students from 20 countries for
a two-week immersion in management studies.

The programme combines academic modules in marketing, finance and innovation
with workshops focused on public speaking, interpersonal skills and career
development, complemented by company visits and cultural experiences in Turin.

Executive MBA: 1st in Europe, 3rd in the world

The Executive MBA maintained its position on the podium, ranking 3 worldwide and
Tt in Europe in Europe in the Financial Times 2025 ranking. The programme notably
stood out by securing Tst place for both career progression and ESG criteria, as well as
2ndplace for international course experience.

The programme continues to differentiate itself in the market through its flexibility
and strong international dimension, reflected both in the composition of its cohorts
— with around 30 nationalities represented in the 2025 intake — and in the
opportunity to study across five campuses (six from 2026), as well as to take part in
electives and international seminars outside Europe. The past year was notably marked
by the strengthening of the elective exchange programme with CEIBS and the launch
of the Global Horizons seminar in South Africa, in collaboration with Gordon Institute
of Business Science.

These strengths have supported continued growth, including the launch of a
97-participant cohortin January 2025 and the increasing success of the extended EMBA
format (30 or 34 months), which continues to attract a growing number of participants.

EMBA Class of 2025 Induction Seminar (January 2025)
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Graduation of the first cohort of the Global Executive PhD

Designed for senior executives and experienced leaders seeking to deepen the research
dimension of their professional practice, ESCP’s Global Executive Ph.D. continues to
grow, with 100 participants enrolled across the programme’s three years.

The programme attracts and selects international profiles who have graduated from
leading institutions such as INSEAD, Harvard Business School, Columbia University,
University of Oxford, ESCP and HEC Paris. These participants include Partners from
leading consulting firms such as McKinsey & Company, EY and PwC, as well as
entrepreneurs and finance professionals, with an average age of 48.

The first cohorts already demonstrate the academic and professional impact of the
programme: participants have published in leading academic and business journals
such as Harvard Business Review and MIT Sloan Management Review, presented
their research at recognised academic conferences including the Babson College
Entrepreneurship Research Conference, and taught at prestigious business schools
such as ESCP, INSEAD and Singapore Management University.

In April 2025, the programme reached a key milestone with the graduation of its first
cohort — the inaugural doctors of the Global Executive Ph.D. Their research, notably
in areas such as artificial intelligence, sustainability and organisational transformation,
illustrates both the diversity and the impact of the work undertaken.

Revamp of the Executive Master and Executive Specialised Master offering

In 2025, ESCP expanded its Executive Mastére Spécialisé (EMS) in “Financial and Tax
Engineering” — designed for high-potential executives seeking to combine finance,
legal and tax perspectives — with the introduction of a new specialisation in Corporate
Finance, delivered on the Turin campus.

2025 also confirmed the success of the three certificates within the EMS “Senior
Executive Programme” (“Strategic Management”, “Commercial Leadership” and
“Corporate Finance”), which brought together 54 participants.

Meanwhile, participants from the EMS programmes “Managing Projects and
Transformation” and “Financial and Tax Engineering” took part in the annual
international seminar held in Tokyo, organised in partnership with the CCl France Japan.
This experience provided direct exposure to leading organisations such as L'Oréal Japan,
Bank of Japan, Crédit Agricole CIB Japan, Shiseido, Mori Building and Nissan Motor.

;
!
§

International seminar in Tokyo



Finally, it is worth highlighting the success of the Leadership seminar. This year, 26
participants from the EMS programmes “Managing Projects and Transformation” and
“Financial and Tax Engineering” took part in a two-day training session led by former
officers of the French Army at Camp des Hayes, in the heart of the Brocéliande forest
(llle-et-Vilaine). This immersive experience enabled participants to develop their
leadership and decision-making skills in a complex and uncertain environment.

Tailor-made programmes: growing international reach

In 2025, ESCP’s custom programmes are now ranked 10* worldwide in the Financial
Times rankings (+1 place compared to 2024).

In response to the major transformations impacting organisations — environmental,
technological, geopolitical, organisational and societal — ESCP positions its custom
programmes as strategic levers for transformation, deployable across all its European
campuses. We support talent and senior executives in redefining business models,
responsibly integrating Al and emerging technologies, managing systemic risks and
strengthening agile governance.

2025 marked a significant milestone in the international development of these
programmes. ESCP held the first African edition of its Improbable (Art Thinking)
seminar in Casablanca, in partnership with Mohammed VI Polytechnic University,
bringing together 50 senior executives from the OCP Group. This event reflects ESCP’s
ambition to strengthen its presence across the African continent.

3 new executive certificates launched in 2025

In 2025, ESCP further strengthened its position in the high-value online certificate
segment. Building on the success of the Al for Business certificate, three new 60-
hour programmes were launched: Finance for Executives, Change Management for
Emerging Technologies and Al, and Financial Innovation.

Al for Business certificate award ceremony, November 2025

Designed for working executives and managers, and delivered by ESCP faculty and
campus teams, these programmes combine asynchronous multimedia content with
regular live sessions to foster cohort dynamics, while incorporating an individual
capstone project to ensure direct operational impact.

In 2025, more than 200 participants were trained, contributing to the expansion of
the international Executive commmunity (certified and graduated Executive Education
alumni) and enhancing the visibility of ESCP’s digital offering. The integration of
these certificates into Executive Masters programmes also supports the pedagogical
transformation of longer formats.
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The year also saw an acceleration in the digital transformation of activities, including
the implementation of a dedicated online registration platform, the structuring of
cohort management processes, and the automation of scheduling through the use of
ChatGPT Edu.

These developments have supported growth, improved the participant experience and
enhanced the operational efficiency of teams.

Launch of ESCP Extension School

2025 saw the launch of the first cohort of ESCP Extension School for the following
programmes: ‘Leading Digital Transformation with Al' (75 participants) and ‘Mastering
the Tools of the Green Transition' (24 participants). The second cohort for both
programmes began in November 2025 with 75 participants.

These certifying programmes, which are predominantly online, short-duration and
immediately applicable, enable executives and managers from all sectors to undertake
training alongside their professional activities or while seeking employment.

They are listed in the training catalogues of French and French-speaking companies
of various sizes — multinationals (L'Oréal, Casino), SMEs (Cicadom) and international
companies (Comtel, Céte d'lvoire) — and have led to partnerships with OPCO Atlas and
the Order of Chartered Accountants of lle-de-France.

A third course dedicated to entrepreneurship will be launched in 2026, with significant
potential identified in both the French and international markets.

Report on student numbers

Degree programmes Number of students
2025/2026 2024/2025 Evol nb

Bachelor in Management 3269 2996 273 9%
Pre-Master’s 488 485 3 1%
Master in Management M1/M2 *4779 4657 122 3%
MSc 1730 1760 30 2%
MBA in IM 47 83 -36 -43%
PhD 152 160 -8 -5%
Total full-time* 10 465 10141 324 3%
EMBA & GMP 164 135 29 21%
EMS / EMIB 295 312 17 -5%
Global EphD / DBA 102 92 8 7%
EMS Big Data Dubai 80 72 8 N%
Full-time equivalent 641 61 28 4%

Full-time equivalent 1106 10 752 ki-y) 3%

*  of which 1,572 were gap year students and 417 exchange students
**of which 189 were online EMIB participants



Strengthening and deployment of national and international
accreditations

In June 2025, following the submission of a self-assessment report, ESCP welcomed
teams from the High Council for the Evaluation of Higher Education and Research
Institutions (HCERES). 150 staff members (academic, administrative and management)
were involved, and over 50 sessions (meetings, hearings and workshops) were organised.
The experts’ provisional evaluation report is expected to be submitted in 2026.

At the same time, the development of the Dubai campus has been accompanied by
significant achievements in terms of accreditation:

In January 2025, ESCP Business School obtained institutional accreditation for its
Dubai campus.

In March 2025, the Executive Master in Big Data and Business Analytics was
granted Full Accreditation for a period of four years.

In November and December 2025 respectively, Provisional Accreditations were
awarded to the Executive Master Strategy, Leadership and Defence Studies and
the Executive Doctorate in Business Administration (EDBA).

on the accreditation of the MSc in Real Estate offered at the
Madrid campus

In 2025, the MSc in Real Estate, delivered on the Madrid campus, was accredited by
the Royal Institution of Chartered Surveyors (RICS). This recognition highlights both
the academic rigour and professional relevance of the programme, and enables its
graduates to register with RICS in preparation for Chartered Surveyor status.

The programme focuses on investment, development and asset management
within the real estate sector. It combines theoretical input with practical application,
ensuring a strong balance between academic excellence and professional relevance.
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2. Excellence in international development

and institutional partnerships

1 6 new academic partnership agreements
signed for exchange or dual-degree programmes in 2025

Country School Accord
Australia Bond University PMY and MiM Exchange Agreement
Argentina University of Buenos Aires (UBA) MiM exchange agreement
. Shanghai Jiao Tong University — .
China Paris Elite Institute of Technology (SPEIT) MiMidualldegree
China CEIBS ESCP-CEIBS Global MiM Dual Degree

South Korea

Seoul National University

MiM exchange agreement

India Indian School of Business (ISB) MiM exchange agreement
India Indian Institute of Technology Bombay (IITB) MOuU

India Indian Institute of Technology Madras (IITM) MOuU

Indonesia BINUS University MiM exchange agreement
Malaysia Universiti Malaya MiM exchange agreement
Singapore Nanyang Technological University (NTU) MiM exchange agreement
Germany Hertie School of Governance MiM exchange agreement
Austria Autria - Management Center Innsbruck (MCl) MiM exchange agreement
Spain ESADE Business School MiM exchange agreement
Poland Kozminski University Dual Bachelor's degree
Portugal Ui NOYAeD Hen= MiM exchange agreement

Nova School of Business

Testimonial from Maylis, a MiM student on exchange at Simon Fraser
University (Canada)

“This exchange experience far exceeded my expectations. The SFU campus is
impressive in terms of size and the diversity of its facilities. All in all, | would highly
recommend spending a semester abroad there.”

Announcement of the ESCP/CEIBS partnership for the Global MiM

InSeptember2025,ESCP officiallylaunched a Global Masterin Managementin partnership
with CEIBS (China Europe International Business School), offering a programme based
in Shanghai, Paris, London and Zurich. This dual-degree programme enables students to
obtain ESCP’s MiM via a ‘fast-track’ route (15 months) and a Chinese and Swiss master’s
degree awarded by CEIBS. The first cohort will begin in September 2026.



on ESCP’s participation in the presidential visit to South-East
Asia

In May 2025, Léon Laulusa, in his capacity as Dean of ESCP, Vice-President of
International Relations for Conférence des grandes écoles (CGE), and Chair of
Campus France's Indo-Pacific Commission, took part in the presidential visit
to Southeast Asia (Vietnam, Indonesia, Singapore), alongside President Emmanuel
Macron. In particular, he signed exchange agreements with BINUS University
(in Jakarta) and Nanyang Technological University (in Singapore).

New institutional partnerships in support of ESCP’s strategic plan

The year was notably marked by the creation of the Ecole du leadership de Paris, a think
tank chaired by Henri Giscard d’'Estaing and developed in partnership with ESCP and
the Fondation Prospective et Innovation (FPI). This initiative aims to define and promote
the distinctive features of French and European leadership in the political, economic
and societal spheres, whilst contributing to the development and dissemination of
leadership pedagogy.

In this context, the first Leadership Forum was held in May 2025 on the theme
‘Leadership challenges in a world of transformation’. It brought together numerous
leading figures, including José Manuel Barroso, former President of the European
Commission, as well as Alain Fischer, Lieutenant General Pierre-Joseph Givre, Giuseppe
Lavazza, Muriel Pénicaud, Francesco Profumo, Marlene Schiappa, and Professors Maria
Koutsovoulou and Géraldine Galindo.

1er forum de

Général de corps d'arm pierre-Joseph Givre
e natora et o

i'Ecole du Leadership de Paris e

—

In 2025, ESCP also continued its collaboration with the Fondation Prospective et
Innovation, chaired by Jean-Pierre Raffarin. As part of this partnership, six Pre-Master's
students took part in the Futuroscope Forum on 29 August 2025, which focused on the
theme "What future for our democracies?".

At the same time, 2025 saw the formalisation of the partnership between ESCP and
the French Academy of Sciences. The Designing Tomorrow lecture series, aimed at
Pre-Master's students, was thus organised for the first time in collaboration with the
Academy. On this occasion, students were able to attend talks on major scientific issues
such as geoengineering, water stress and the decline in biodiversity.
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Finally, in 2025, ESCP entered into a partnership with Seniors Force Plus, a citizen
and volunteer organisation dedicated to promoting the value of older people and
combating ageism. As part of this initiative, three students from the MiM programme,
supported by the School's Senior Management, produced a report on best practices
regarding the employment of older people. This study was submitted to the Minister for
Employment and presented at the second National Summit on Employment for Older
People in December 2025.

3. Excellence in teaching and research

Research is one of ESCP's strategic priorities. It aims to produce research of the highest
standard, underpinned by the quality and expertise of the academic staff and its positive
impact on stakeholders.

In 2025, academic research, which is taken into account in the FT EMBA rankings, will
see significant improvement (+13 places), reaching 58th place globally.

A strengthened academic staff that reflects the School’s diversity

2025/2026

220 permanent teachers

Turin

Madrid
Paris

London

Berlin

+44 46%

nationalities women

on international faculty, according to the Financial Times



Full Faculty Reunion in Potsdam: a faculty embodying the spirit of Bold &
United

In May 2025, ESCP’s Full Faculty Reunion brought together 157 faculty members and
17 staff in Potsdam. The event also provided an opportunity to welcome new professors
who had recently joined ESCP.

The event was organised around three main themes: teaching and innovation, research,
and the 2026-2030 strategic plan. The workshops addressed topics related to creating
customised GPTs for the classroom, designing courses using Al tools, integrating
sustainability into core curricula, and addressing academic integrity in the age of
generative Al. The research sessions explored Al-assisted qualitative and quantitative
analysis, publication strategies for interdisciplinary work, and how to align academic
mobility with sustainability goals.

Finally, with the support of the Foundation, six awards were presented to faculty
members who distinguished themselves in research, teaching and innovation: Louis
David Benyayer (I&OM, Paris), Chuanwen Dong (I&OM, Berlin), lan Friedrich (FRA,
Paris), Charlotte Gaston-Breton (Marketing, Madrid), Daniela Lup (WHR, London) and
Francesco Venuti (FRA, Turin).
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High-impact research recognised at the highest level

+46,7% Alpha category publications in 2025

The establishment of the ESCP Research Institute of Management (ERIM) in 2018
has enabled the development of a research strategy designed to make a significant
impact. In 2025, there was particularly marked growth in the A categories (Alpha, AFT,
A), particularly the Alpha category, which saw a growth rate of 46.7%, rising from 15
publications in 2024 to 22 in 2025, and 100% growth for the AFT category.

At the same time, ESCP is pursuing the development of its five LIGhTS Institutes on the
following themes: Leadership & Inclusive Management, Innovation & Entrepreneurial
Transformation, Geopolitics, Tech & Deep Tech, Sustainability, with H standing for
Humanism as a Core Value.

Since their launch in 2023, more than 50 events have been organised in France and
internationally, bringing together several hundred participants and involving more than
65 experts. In addition, more than 60 publications have been produced or commissioned,
including academic articles, policy papers and several reports.

6t edition of the Impact Papers

Launched in 2020, the ESCP Impact Papers (IP) initiative has resulted in the publication
of six series comprising a total of 321 articles. It aims to strengthen ESCP’s position in
academic research and to contribute to debate by proposing practical applications on
key topics.

The 6t edition, entitled "Artificial Intelligence
ESC P for Impact: Creativity, Ethics and the Future of

Business", resulted in the publication of 48 IPs,
which are categorised according to the LIGhTS

CALL FOR CONTRIBUTIONS strategy as follows:
ESCP IMPACT PAPERS, 6TH EDITION

BUSINESS SCHOOL

“ARTIFICIAL INTELLIGENCE FOR IMPACT:
CREATIVITY, ETHICS, AND . Leadership (8)
THE FUTURE OF BUSINESS”

- Innovation and Entrepreneurship (8)
- Geopolitics (4)

- Human Resource Management/Well-
being/Workplace (12)

nun’m . Techhology (9)
X . Sustainability (7)




In 2025, ESCP significantly increased the visibility of its research in leading international
media outlets, influential platforms and institutional channels. More than 276 opinion
pieces, expert analyses, research promotion articles and LinkedIn posts were published,
notably in the fields of management, geopolitics, inclusion and diversity, health, climate,
technology and innovation.

A 56% increase in the number of proposals reviewed by the Research
Ethics Review Committee

97 proposals considered in 2025

Established in 2021, the Research Ethics Review Committee (RERC) oversees the ethical
compliance of research activities at ESCP. In 2025, 97 applications were submitted
for review, bringing the total number of submissions handled since the committee's
creation to 176 (as of September 2025)

The Doctoral School: ESCP’s contribution to the future of research

91 doctoral students registered in 2025

The doctoral school has maintained its momentum, with 13 students enrolled in the
Research Master's programme (DSM) in September 2025, and 3 students enrolled
directly into the second year (PhD). This brings the total number of doctoral students
to 91 (including 5 who defended their theses between October and December 2025).

Chairs and professorships: bridges between the academic world and
business world

Corporate sponsorship provides vital support for research and teaching by enabling the
establishment of chairs and professorships.

5 partnerships €2.5 million
(including 2 Chairs) in funding in 2025
signed or renewed in 2025 (Up 1.22% on 2024)
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Among the 17 corporate-sponsored chairs and partnerships at ESCP to date, particular
mention should be made of the creation of the ‘Future of Mobility’ Chair with
mobility company Sixt, the renewal of the Schneider Electric Chair now focusing on
‘Digital Transformation for Sustainable Impact’, the renewal of the L'Oréal ‘Creativity
Marketing' Professorship through the EY partnership, and the partial funding of the
Geopolitical Institute.

Future of Mobility Chair / Sixt

Thanks to SIXT's commmitment and support, the Chair enables students to explore the
strategic, technological and societal challenges of new forms of mobility. Particular
attention is paid to the role of digital platforms and data in creating seamless customer
experiences, as well as to the increasing personalisation of mobility solutions. Beyond
the academic contribution, this collaboration helps to establish a strong and lasting
relationship between SIXT and our student community.

Digital Transformation for Sustainable Impact Chair / Schneider Electric

This Chair examines how digital tools can support businesses in their transition towards
more sustainable models. Launched in 2016 by ESCP with the support of Schneider
Electric, Société Générale Assurances and Valeo, it initially focused on the Internet
of Things (loT) and value creation. Today, in partnership with Schneider Electric, it
is broadening its scope to analyse the digital levers that promote economic and
responsible performance, drawing on research, teaching and dialogue with businesses.

The Improbable Chair by Galeries Lafayette: Art Thinking as a catalyst
for change

improbable.




The Improbable Chair by Galeries Lafayette represents a pioneering initiative at the
intersection of art, entrepreneurship and the social sciences. Co-founded at ESCP by
researcher Sylvain Bureau and artist Pierre Tectin, it acts as an ambassador for the
creative process, bringing together artists, entrepreneurs, businesses and cultural
institutions.

Through the ‘Art Thinking’ method, the Chair offers a unique approach to stimulating
the imagination and fostering the emergence of innovative solutions. Rolled
out internationally, it has already reached over 4,000 participants in 18 countries,
through more than 60 annual seminars, as well as conferences and research projects
conducted with leading institutions such as Stanford and NYU.

A true ecosystem of experimentation, the Chair gives rise to collective works,
research-based interventions and tangible transformations within organisations.
Every day, the project demonstrates a little more that the improbable is a powerful
driver of transformation.

on the Honorary Professorship awarded to Patrick Lucas

On November 6, 2025, at the Montparnasse campus in Paris, ESCP awarded
Patrick Lucas (ESCP 1963) the title of Honorary Professor in recognition of his
exceptional career, particularly within the insurance and reinsurance brokerage
firm Gras Savoye. This distinction also honours the former President of ESCP
Alumni (1981-1988) and Patrick Lucas's numerous philanthropic initiatives,
particularly in support of the ESCP Foundation.
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EXPERIENCE

The multicultural experience that ESCP offers its students and participants is one
of the School's key distinguishing features. This experience is, and will continue
to be, enhanced thanks to the major refurbishments carried out on our urban
campuses, the personalised support services offered to students, and the vibrancy
of our community.

1. Major construction projects

Toensure the best possible facilities for students and participants, the Paris lle-de-France
Chamber of Commerce and Industry, the ESCP Foundation and ESCP are investing
€360 million in the renovation and acquisition of ESCP’s five historic campuses in Berlin,
London, Madrid, Paris and Turin.

Groundbreaking ceremony for the République campus

On November 14, 2025, ESCP launched a major transformation of its historic campus
at 79 Avenue de la République. Opened in 1898, this iconic site, deeply rooted in the
School’s identity and history, is set to write a new chapter in its story: by 2030, 4,600
students will bring to life a redesigned campus expanded to 30,000 mZ2. The ceremony
was attended by numerous stakeholders, including Dominique Restino, President of
the Paris fle-de-France Chamber of Commerce and Industry (CCl), Stéphane Fratacci,
Director General of the Paris lle-de-France CCl, Philippe Houzé, Chairman of the Board
of Directors of ESCP, and Léon Laulusa, Dean of ESCP.




Continuation of renovation work on the London campus

As part of the renovation of the London campus, 2025 marks the launch of the “Space
Mountain” project. This development includes the complete refurbishment of the main
Victorian building'’s roof, alongside the restoration of its stone and brick fagcades, in full
respect of the site's architectural heritage.

The project also aims to enhance the under-roof spaces, transforming them into
distinctive teaching environments where Victorian heritage is reinterpreted through
contemporary design, incorporating state-of-the-art technological facilities.
Completion is expected in summer 2026, with the aim of providing new cohorts
of students with a completely refurbished learning environment.

Inauguration of the new Training & Trading Room in Turin

On 9 April 2025, ESCP Business School opened a new Training & Trading Room on its
Turin campus, with the support of the Fondazione Compagnia di San Paolo.

Equipped with twelve Bloomberg terminals, this room offers real-time access to global
financial data and will be integrated into all finance-related programmes in Turin.
This new space illustrates the importance ESCP places on the link between academic
learning and professional practice.
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2. Towards consistent student experience and services

aCross our campuses

2025 also marks a step forward in harmonising student experience and services
across ESCP’s campuses:

For the second consecutive year, ESCP implemented a single student satisfaction
survey, consolidating all feedback questionnaires into one unified tool. In the first
semester of the 2024-2025 academic year, the response rate across campuses reached
43%.

3.1 out of 4 overall student satisfaction rate

Furthermore, in 2025, the Net Promoter Score (NPS) was rolled out across all
programmes and campuses, providing a more comprehensive picture of the student
experience. In the first half of the 2024-2025 academic year, across the five campuses,
42% of respondents were promoters (scores 9-10) and only 17% were detractors (scores
0-6).

The now systematic collection of the NPS paves the way for more detailed comparative
analyses in the coming years, enabling us to track changes in student satisfaction and
identify areas for improvement more precisely.

Systemic integration of Al at ESCP with OpenAl and Hugging Face

In August 2025, ESCP signed a groundbreaking partnership with Hugging Face, the

world's leading open-source Al platform, co-founded by ESCP alumnus Clément

Delangue. All ESCP students, faculty and staff now have

.a s access to Hugging Face's cutting-edge models, paving the

™ H“ggmg Face way for new teaching methods, innovative research practices
and the emergence of pioneering entrepreneurial projects.

At the same time, ESCP is continuing to roll out ChatGPT Edu as part of its collaboration
with OpenAl. An initial pilot phase, centred on ‘Champions’, involved 85% of the
permanent teaching staff and over 1,600 students, and resulted in 70 administrative
projects. The initial results are already tangible: 700 students have been trained through
the “GenAl in Business” course, experimental GPT tutors are offering personalised
support, and several departments have saved up to 30% of
their time on their activities. Building on these results, the
@ OpenA School opened access to ChatGPT Edu to all faculty, staff
and studentsin the undergraduate and EMBA programmes

across all campuses.

These strategic partnerships, complemented by those established with Anthology and
Harvard Business Publishing, shape ESCP's ambitions in the field of Al. The creation
in late 2025 of a team entirely dedicated to generative Al, alongside the roll-out of
initiatives led by the student associations Agora and the ESCP Al Society, make the
School a pioneer in Europe in the responsible adoption of Al in higher education.



A Career Centre supporting students and businesses

20 Career Fairs and Forums

organised on our campuses in 2024-2025
with 320 companies

In 2025, the European Careers Service strengthened its integration into training
programmes, with a marked increase in the use of online resources (+43%), workshops
(+53%, 11,749 participants) and higher satisfaction levels (3.04/4).

2025 was also marked by the success of the ‘Finance to the Moon’ programme, designed
for students aiming for top institutions in corporate finance and investment banking,
with a conversion rate of nearly 100%.

Finally, it is also worth highlighting the optimisation of internship management (+14%,
6,500 agreements), alongside the launch of the “Lifelong Ambassadors” programme,
designed to strengthen engagement with students throughout their journey and
support their integration into the alumni community.

Expanding the housing options available to ESCP students

In 2025, ESCP launched ESCP Housing. Through a partnership with an estate agency,
this platform - of which the School is a partner — offers
L quality-assured flats to students on a semester basis.
This initiative helps to secure and gradually increase
ESCP the stock of accommodation available to the ESCP
community. At the same time, ESCP has developed
BUSINESS SCHOOL  CampuslLife Marketplace, a platform featuring listings

for student accommmodation and second-hand goods.
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First edition of the ‘ESCP Intercampus Games' in Paris

In March 2025, the Paris campus hosted the first edition of the ESCP Intercampus
Games, a unifying event bringing together all campuses and programmes (excluding
PhDs). The highlight of this initiative, the final brought together 400 students from 34
different countries to compete in several sports: futsal, basketball, volleyball, table tennis
and mixed badminton.

Prior to this, 1,300 students had taken part in qualifying tournaments organised across
all campuses, illustrating the scale and European scope of the event.

ESCP

GAMES

PARIS
CANMPUS

MARCH 7-9
2025

BERLIN | LONDON | MADRID | PARIS | TURIN

Ty ENER WA WS

3. The ESCP community in action: Student societies, Alumni

and the ESCP Foundation

Student societies at the heart of student life at ESCP

This strong community dynamic is also reflected in the themes embraced by recently
created student societies: “Le Cercle ESCP”, whose mission is to foster intergenerational
dialogue between students and alumni; “SCEP Alpin”, bringing together students
passionate about the mountains; and “Multi'Scep”, an inter-campus society aimed at
strengthening connections between students across different programmes.

130 active student societies

in 2025, including 17 inter-campus societies
(operating across two or more campuses)



A network of 90,000 alumni

90,000 former students

in more than 193 countries worldwide

Thanks to the Alumni Association team, an international network of 1,000
representatives and 380 thematic or local groups, over 400 events are offered to
graduates and students from the moment they join the School and throughout
their studies, as well as access to over 30,000 job vacancies a year via the WATs4U
platform. In 2025, the Alumni Association launched an Al-based tool to connect
alumni: Alumni Connect.

This year has also seen a complete overhaul of the Association’s website, the
recruitment of representatives (Regional Alumni Managers) on the campuses in
Madrid, Berlin and London (and Turin in 2026), and new partnerships with Edflex
and AXA Climate School, online educational content platforms.

560 pairs

mentor-mentee relationships established between
graduates and students in 2025

In 2025, alumni gatherings attended by the Dean were also held in Asia (Tokyo, Mumbai,
Shanghai), the Middle East (Casablanca), and Europe (Bordeaux, Madrid, London, Berlin,
Turin), helping to foster a sense of solidarity and a strong sense of belonging to the ESCP
community.

Visit by the Director-General to alumni in Tokyo, October 2025
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Visit by the Director-General to alumni in Tokyo, October 2025

Rising Together: a historic initiative by the ESCP Foundation

The year 2025 marks a major turning point for the ESCP
Foundation with the launch of its first major fundraising
campaign, #RisingTogether, with an ambitious goal of raising
€100 million.

RISING

Driven by a strong dual momentum —an opening night at the
Bourse de Commmerce in Paris and a first gala in New York - this
campaign has generated an exceptional level of engagement
from our alumni and partners.

Over €6 miillion has been raised, reflecting a remarkable outpouring of generosity, and
nearly €4 million has been allocated to fund around 60 key projects across four priority areas:

. Equal opportunities and inclusion: Tuition fees, emergency grants and grants
for international mobility, mentoring programmes prior to entry to the School,
subsidised meals, support for the middle class.

. Academic excellence and educational innovation: Chairs, professorships, and support
for the Leadership, Innovation, Geopolitics, Technology and Sustainability Institutes.

. Student experience: Housing assistance, support for sport, access to student jobs,
and career guidance — particularly for women.

. Entrepreneurship: Europeanisation of the Blue Factory incubator, organisation
of study trips and presentation of the ‘Innovation Prize’ to students.



The impact of ESCP on the creation of start-ups

EXPERTISE AND INNOVATION

According to the ESCP Founder Report 2025, compiled by the student association ESCP
Alternative Investment Society, with the support of the Blue Factory, start-ups founded by

ESCP alumni raised $1.1 bi"ion in 2025.

The report also highlights 11 unicorns founded by ESCP alumni (Aircall, Ankorstore,
Atai Life Sciences, Believe, Hugging Face, Kyriba, Jellysmack, Jokr, PayFit, Shift and
Sunlight Financial).

KYRIBA :
. AIRCALL: k ri .
0 Cllrcq" co-founded by Jonathan y ba founded by Jean-Luc Robert
Anguelov (MiF 2013) (MS1976)
ANKORSTORE : JELLYSMACK :
ankorstore ., rounded by Nicolas JELLYSMACK {ousnggglgk))é Robin Sabban
"Audi i M Michael Philippe
Audiffret (MiM 2
d’Audiffret (MiM 2003) (M2 2009]
° ATAI LIFE SCIENCES : JOKR
Cltdl Atai Life Sciences, :

O

LIFE SCIENCES

co-founded by Florian Brand
(MiM 2013)

founded by Konstantin
Sorger (MS 2007)

believe.

BELIEVE :

founded by Denis
Ladegaillerie (MS 1994)

@ Payrit

PAYFIT :

co-founded by Firmin
Zocchetto (MiM 2014)

~ . Hugging Face

HUGGING FACE :

founded by Clément
Delangue (MiM 2012)

Shift.

SHIFT :

co-founded by Thomas
Fayon (MS 2018)
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SUNLIGHT FINANCIAL :

co-founded by Thomas
Fayon (MS 2018)
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Development of the Blue Factory across all ESCP campuses

2025 saw a sharp rise in demand for support from the Blue Factory across all
campuses, reflecting the impact of its expansion across Europe.

The Blue Factory completed its European team with the appointment of a Director
on the Madrid campus, with a director now on each ESCP campus. This milestone has
notably enabled the full rollout of the Start and Launch programmes across the five
campuses.

The Start programme, aimed at project leaders in the ideation phase, has proven highly
popular, with the number of participants doubling to 200 in September 2025. The
Launch programme, dedicated to projects in the prototyping phase, has continued to
grow, with 60 projects receiving support at European level. Finally, the Seed programme,
which has been running in Paris for over ten years to support projects at the early sales
stage, has begun expanding to the Berlin and Turin campuses.

Alongside these programmes dedicated to the ESCP community, bespoke programmes
have been renewed in collaboration with local partners. In Turin, thanks to the support of
the Fondazione Compagnia diSan Paolo, the second edition of the “From Zero to Startup”
programme supported 60 project leaders in the ideation phase, complemented by an
additional programme aimed at young secondary school students. In London, the Blue
Factory has been approved by the city to run the “Small Business Charter” programme,
which aims to accelerate the growth of local SMEs, with the launch of the first cohort
scheduled for 2026. In Berlin, the launch of the first cohort of the “EXIST Women”
programme has enabled the support and funding of eight female entrepreneurs.

At the same time, as part of its strategy to reach out to external audiences and boost
its visibility within the business support ecosystem, the Blue Factory has developed
its Explore programme. More than 1,500 people have taken part in networking and
entrepreneurship awareness events, including an Entrepreneurship Festival held in
November 2025, which was rolled out across ten European events.

Finally, financial awards totalling €40,000 have helped to support the development of
six projects, including the organisation of an Innovation Prize by the ESCP Foundation,
the Blue Factory, Agora and the BPCE Chair, as well as the ‘Coup de Pouce’ competition
with the Le Roch Les Mousquetaires Foundation. Finally, in Berlin, a company benefited
from our EXIST Grant, which supports the launch of technology start-ups with funding
of up to €130,000 for one year.

co-founder Blue Factory
f Head

of Anima




ENGAGEMENT

1. Equality of opportunity

Throughout its history, ESCP has demonstrated its commitment to what we call
equal opportunities. We must indeed create as many opportunities as possible for our
students, and not succumb to determinism or rely solely on chance, so that the “E” in
ESCP stands not for elitism, but for Excellence.

All programmes promoting equal opportunities are now brought together under a
single banner: ESCP Bridges. In December 2025, ESCP received the "Global Strategy for
Social Inclusion — Partner's Favourite" award, presented by the media Challenges and
the Article 1 association, in partnership with KPMG, in recognition of the scale of ESCP’s
commitments in this area.

Scholarships

14.1 million euros

For scholarships and social 26%

access schemes, accounting for scholarship students
6.5% of ESCP's total budget

In 2025, ESCP announced the extension of tuition fee wavers in France for new
entrants to the Grande Ecole Programme (Master in Management) from preparatory
classes to all CROUS scholarship recipients from levels 1to 7. In 2021, ESCP became the
first French business school to offer tuition fee waivers to CROUS scholarship recipients
from levels 4 to 7.

Talent Spring

Talent Spring is an original and demanding admission process dedicated to high-
potential candidates in France who face unfavourable personal environments.

Since 2016, Talent Spring has selected around ten outstanding students each year who
have faced difficult personal circumstances during their studies to join our Grande
Ecole Programme.

8 students

have joined this programme, which is supported by KPMG
with a grant of €35,000 over a two-year period in 2025
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Better chances with a preparatory course

Since 2021, in partnership with the Foundation, ESCP has been running the ‘Chances
Augmentées’ programme. These scholarship students from preparatory classes,
selected on the basis of their application, receive personalised coaching for the personal
interviews and oral exams of the entrance examination.

55 second-year students

from a preparatory class were welcomed to ESCP
for a two-day work experience placement in 2025

T Y

= |y A

Furthermore, a new partnership has been launched with Turgot Sixth Form College
to provide specific support for students on the Economics and Technology stream (ECT)
through dedicated personal interview training sessions. In May 2025, 26 students from
Turgot Sixth Form College (Paris) were able to practise for personal interviews.



Second edition of Chances Augmentées for secondary schools

76 students

Students from six secondary schools were supported
by Chances Augmentées Lycées in 2025

In December 2024, ESCP launched the ‘Chances Augmentées Lycées' programme, in
partnership with several secondary schools in the Paris region, to support pupils from
Year 10 onwards throughout their three years of secondary school.

The aim of this programme is to tackle self-censorship, build self-confidence and
support secondary school students in shaping their higher education pathways.

In December 2025, the programme was expanded to include two new schools (Maurice
Utrillo High School in Stains and Michel-Ange High School in Villeneuve-la-Garenne),
joining the partner high schools already participating:

® Joliot-Curie High School in Nanterre,
® | ouise Michel High School in Bobigny,
® the Lycée de la Plaine de Neauphle in Trappes,

® Guy de Maupassant High School in Colombes.

The students in the first cohort, recruited in December 2024 and consisting of 33 high
school students, participated in several days of activities organised at ESCP, focused
on building self-confidence, exploring the professional world, and cultural visits. In
particular, they had the opportunity to visit Ecole Polytechnique and meet Olympic
athletes. These activities were supplemented by tutoring provided by ESCP students,
with a focus on study skills and core subjects.

In December 2025, a new group of 43 high school students took part in an orientation
weekend on the ESCP campus, during which they explored the business world through
a business simulation.
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2. Inclusion and Diversity

Our Inclusion and Diversity Policy aims to prevent, address, and combat all forms of
violence, harassment, and social discrimination, whether based on gender, sexuality,
LGBTQIA+phobia, racism, anti-Semitism, religion, disability or health status.

3 missions:

PREVENTION EFFORTS SUPPORT
TARGETING THE STUDENT FOR VICTIMS DISCIPLINARY
COMMUNITY AND WITNESSES PROCEEDINGS

In the field of mental health, all students are eligible for three to four counseling sessions
per academic year. In 2025, the Paris campus offered nine hours of counseling per
week, provided by three counselors. The Berlin, London, Madrid, and Turin campuses,
meanwhile, offered an average of six hours per week. ESCP also relies on partnerships
with:

Nightline, an anonymous helpline staffed by volunteers and dedicated to students
experiencing emotional distress;

International SOS, which provides students with 24/7 access to medical and safety
assistance worldwide.

In 2025, ESCP also hired a Disability Coordinator for students. This individual oversees
and develops the School's disability policy at the European level, ensuring the
consistency of support measures, the quality of administrative follow-up, and the
effective implementation of accommodations on campus.



3. Commitment to a sustainable world

Sustainability is at the heart of ESCP’s mission. It underpins everything we do, from
defining our strategy to managing our buildings, as well as our academic programmes,
research activities, and partnerships.

This commitment to the ecological transition is reflected in several key areas of focus,
including:

The curriculum revolution, involving the systematic integration of sustainability
issues into all courses through a comprehensive, coherent, and cross-disciplinary
approach

Engaging internal and external stakeholders to ensure the long-term involvement
of the School’s entire ecosystem

The implementation of a transition plan aimed at reducing ESCP’s carbon footprint
and aligning its activities with its climate objectives

100%

of students have been trained in the challenges
of environmental transformation since 2022

ESCP was named 2025 Business School of the Year by Poets&Quants,

in particular in recognition of its commitment to sustainability

'|st 2nd

worldwide in the FT in France
EMBA rankings for courses on “ESG and Net in the ChangeNOW:-Les Echos ranking
Zero” on environmental and social issues.

Awarded the DD&RS label for the second time:
a French recognition for higher education institutions committed to sustainable

development and social responsibility, based on over 200 documents and indicators.
Renewed for four years.
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In 2025, as part of its carbon footprint assessment, ESCP updated
its transition plan, addressing areas such as travel, procurement,
energy, digital practices, catering, waste, biodiversity and the
establishment of a “carbon governance” framework.

At the same time, ESCP officially launched its Sustainability
Advisory Council, bringing together high-profile figures from
arange of fields (climate science, public policy, finance, technology,
civil society and international development) to provide a rigorous
and independent review of the School's sustainable development
strategy.

ESCP has also become the official academic partner of the
ChangeNOW international summit, a global benchmark on
climate, biodiversity, resources and inclusion. This partnership
reflects a shared ambition: to link academic knowledge to tangible
impact on the ground. At this event in April 2025, ESCP hosted
high-level round-table discussions, presented student initiatives
and raised awareness among an international audience of the role
of education in the ecological transition.

Finally, in June 2025, ESCP launched a new partnership with Max
Havelaar France (Fairtrade) focusing on three main areas:

Implementation of educational projects led by students
in various specialisations

Access to educational resources: a 6-hour MOOC on fair trade
for students

Engagement of experts, including lectures delivered by
Max Havelaar representatives as part of the course
programme.
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